
.....II (pege I)

TABLE I (com'd)

ASSIGNEE'S LEGAL QUAUFICATIONI

PARTIR TO APPI.lCATlONl

Directoror ", of:
Member of Ownerlhlp (0) or

Nameand R..ldence (Home) Nature of Partnership
Governlno Partnership (P) or

Addrut(..) IntereetorOffIce Held
Board Votlno Stock (VS)or

YES I NO Membership (M)

(a) (b) (c) (d)

,

.
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AIIIONIE'S LEGAL QUALlFlCAnONS

YES NO

5. (b) Doea the .,pIlcant or any party to thla application, own or have any Int..at In a dally new'PIper or cable televl
aIon system?

(e) Doea the applicant or any party to thla application have an own....hlp Intereat In, or II an officer. director or part
ner of, an IlWMtment company, bank, or Insurance company which hal an Intereat In a bR*tCUt atatlon. cable
system or dIlIIy newapaper?

If the an... to queatlona 5(b) or (0) la V attlICh MExhIbIt No. • a fun dlacloaure concerning per-
aonalnvofwed. the nature of auch Intereet, media IntIrHt andlta~.

OTHER BROADCAST INTERESTS

.. DoN the applicantorMy party to thla application have My In..,eatln or connection with the following?

(a) an AM, FM or TV brolldcMt 1tItJon?

(b) a broIdcaat_Icatlon pending before the FCC?

7. ..... the appItcant or any party to thil application Md any tntereat In or connection with the following:

a XlI

a XII

• a

a p

.. an appIIoaIIon which haa been dlamlMed with prejudice by the CommIMlon? a p

(b) .. app:tcaIon which haa been denied by the CommJMIon? a !IE

(e) a broIdcaat atatlon, the lteen..which haa been revoked? a I!P

(d) an application In any COmmlaalon proceeding which left unreaotved chlt.cter IlIUea agalnat the .,pllcant? a I!P

(e) If the an....to any of the queatlonaln eor 71a V.., .... ,n ExttlbH No. II-7 (e ) • the following Information: Jqg a

(I) ......of party having auch Intereat;
(N) Nature oIlnteteatorcomectIon, givingda_
(IN) e.tl~ of atatIonI or file number of tppUcatIon, or dockM number;
(IY) LocatIon.

.. (a) Are MY of the putt.. to thla application related to Meh other (M husband, wife, father. mother. broth.er. alater.
I0Il or daughter)?

(b) Does any member of the immediate .....,Iy (L.., huaband, wife. fIIIher, mother, brother. alater. Ion or daughter) of
any party to thII application ... any Intereat In or connection with any other bR*tCUt ItatIon or pending ..
plication?

If the.... to (a) or (b)McM II V.., att8CIIM ExhIbIt No. 11_8(b), a ful dlactoeure concerning the persona
Involved. their .....tIonahIp. the nature and extent of auch Intereet or connection, the file number of such appIIc8
Ion. and the location of IucII atatJon or propoaed station.

a ..

PCC314(.... 'n
Febru-.y 1887



Section II (page 5) OWNERSHIP AND CONTROL

YES NO

9. Are there any docum.nts, In.truments. contract. or und.r.tandlng. relaUng to owner.trip or future ownerthlp tlgftts
(Including, but not limited to. non-voting stock Inter.sts. b.n.flclal stock ownership Int.r.sts. option•• warrants.

debentures)?

ItVe•• ptOYld. particular. a. exhibit No. _

10. Do dOcuments. Instruments. agreem.nts or und.rstandlngs for the pledg. of .tock of a corporat. applicant... securi

ty for toens orcontractual petfonnance. provtde that (a) vottng ttohta will remtIln w«tt the applicant. even In the event of
default on the obligation; (b) In the event of default. there will be either a private or public .... of the stock; and tc)
prior to the •••rcl.. of .tockhold.r rights by the purchaser at such ..... the prior con••nt 0' the Comml••lon (pur.
suant to 47 U.S.C. 310(d» will b. obtained?

It No. attach as exhibit No. a full .xplanatlon.

a ~

HIA
a a

Section III ASSIGNEE'S FINANCIAL QUALIFICAnONS

1. The applicant certlfle. that sufficient net liquid ....ts are on hand or are avallabl. from committed sourc•• to con.um

mate the transaction and operate the facilities for three month•.

2. The appflcant certlfle. that: (a) It has a reasonable as.urance of a pre.....t firm Intentfon for each agreement to furniSh
capital or purchase capital stock by parties to the application. each loan by bank., financial Institution. or others. and
each purcha.e of equipment on credit; (b) It can and will me" an contractual requirement. as to coltat.rat,
guarant•••, and caplt8llnvestment; (c) It has d.t.rmlned that all .uch source. (excluding banks, "nanclalln.tltutlons
and equipment manufacturers) have sufficient net liquid ....t. to meet the.e commitments.

FCC 314 (Page 81
FebnJay 1987
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SlCTIONIV

FOR All AND AI APPUCANTS

ASSIGNEE'S PROGRAM SERVICE STATEMENT

1. Attach .. exhibit No. XV-I a brief deaertptlon, In narrative form, of the planned programming service relating to thelsauea of public

concern facing the proposed service area.

2. A8certa1nment of Community Needs.

A. State in exhibit No. the methods uHdby the applicant to uce"'n the needs and Inter..ts of the public served by the .....
tIon. Such Information shall Include(1) ldentlfleatton of representative groupe, Interests and organizations which were consulted and

(2) the major communities or ar...which applicant principally undertak.. to serve.

B. Describe In exhibit No. the significant needs and Interests of the public which the applicant believes Its station will serve

during the coming license period, Including those with r..pect to national or International mattera.

C. Ult In exhibit No. typical and Illustrative programs or program .erles (excluding Entertainment and New.) that applicant
plan. to broadcast during the coming license period to meet those needs and Interest••

3. State the minimum amount of time, between 8:00 a.m. and midnight, the applicant proposes to normally devote each week to the ptogram
type. listed below (see definitions In In.tructlons). Commercial matter, within a program segment, shall be exclUded In computing the
time devoted to that particular program segment. e.g., a 15-mlnute new. program containing three mln~tesof commercial matter, shall

be computed .. a 12-mlnute news program.

NEWS

PUBLIC AFFAIRS

ALL OTHER PROGRAMS

(Exclusive ofSports and
EnterWJnmenf)

LOCAL PROGRAMMING

HOURS MINUTES % of TOTAL TIME ON AIR

4. State the maximum amount of commercial matter the appUcant propose. to allow normally In any ~mlnutesegments:

5. State the mulmum amount of commercial matter the applicant propo... to allow normally In a 800mlnute segment b.
tween the hours of8 p.m. to 11 p.m. (5 p.m. to 10 p.m. central and Mountain TImes):

(a) Stete the number of hourly segment. per week thl. amount I. expected to be exceeded, If any:

e. Stat..ln exhibit No. , In full detail, the r8llOn. why the applicant would allow the amount of commercial mat·
ter stated In Que.tIon 4 and 5 above to be exceeded.

FCC 314 (Pep"
February 1987



SECnONY ASSIGNEE'S EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

YES NO

1. Doe. the applicant propo.e to employ five or more fulltlme employ...?

If the anewer Ie V.., the applicant mUM Include an EEO program C811ed for In the Model EEO Program. (FCC Form 391
A).

FCC 314 (P1g110)
February 1987



IECTIONVI

....n-AuIO....

ASSIGNEE'S CERTIFICATION

. I
The ASSIGNEE hereby waives any claim to the use of any particular frequency as against the regulatory power of the United State. '

because of the prevloua u.. of the same, whether by license or otherwise, and requests an authorization In accordance with this application.
~ section 304 of the Communications Act of 1934, as amended).

The ASSIGNEE acknowledge. that all Its .tatementa made In thl. application and attached exhibits are con.ldered material repre..n•
.....and that all of Ita exhibits are a material part hereof and are Incorporated herein.

The ASSIGNEE repre.ent. that thla application la not flied by It for the purpo.e of Impeding. ob.tructlng or delaying determination on
..,other application with which It may be In conflict.

In accordance with section 1.85 of the Commlsalon's Rules, the ASSIGNEE has a continuing obligation to advI.e the CommIssion,
-.ough amendment., of any substantial and significant changes In the Information furnl.hed.

WILLFUL FALSI STATEMENTS MADE ON THla FORM ARE PUNISHAlLE IV FINE AND IMPRISONMENT.

U.s. CODE, TITLE'" SECTION 1001.

I certify that the ...,gn..•• statements In thl. application are true. complete. and correct to the beat of my knowledge and be"ef, and
..made In good faith.

SIgned and dated thl. '1 9f:' 11go

Name of Aaalgnee

FCC 314 C..... 12.
Febru8I'Y 1981



FCC NonCE TO INDIVIDUALS REQUIRED IVTHE PRIVACV ACT
AND THE PAPERWORK REDUCTION ACT

The aoffcltatlon of personal Information requested In this application Is authorized by th~ Communications Act of 1934. as amended.
The principal purpose for whICh the Information will be used Is to determine If the benefit requested Is consistent with the public Intereat. The
staff. conalsUng variously of attorney•• accountants, engineer•• and applicatIon .xamln.r•• will uae the Information to d.termln. Whether the
applicatIon shOuld b. granted, denied, dismissed. or designated for hearing. If all the Information requ.sted Is not provided. the application
may be.retumed Without action having been taken upon It or Ita proc.sslng may be delayed while a requ.st Is made to provide the missing In
tormatIOn.Accordlngly.everyeffortshouldb.mad.toprovld.allnec....rylnformatlon. 'four response is required to obtain
the requested authority.

THE FOREGOING NOTICE IS REQUiReD BY THE PRIVACY ACT OF 1974, P.L. 95-579, DECEMBER 31.1974.5 U.S.C. 552(8)(3) AND THE
PAPERWOAK ReDUCTION ACT P.L. 9&-5", DECEMBER '1,'980..... U.S.C. 3507.

FCC 314 (PIge 131

Fetrwwy 1987



EXHIBIT 1I-7(e)
TO

APPLICATION FOR CONSENT TO ASSIGNMENT

William S. Sanders is also an 86.83% shareholder of
Wagontrain Communications, Inc. which, in turn, owns 100%
ot Arroyo Broadcasting Corporation, licensee ot KPER-FM,
Hobbs, New Mexico. Hr. Sanders also owns 23.75% of Encantada
Broadcasting Corporation, which is licensee of KREI, Kiehi,
Hawaii, and KVIB, Makawao, Hawaii.



EXHIBIT II-S(c)
TO

APPLICATION FOR CONSENT TO ASSIGNMENT

Patricia A. Sanders,' the wita ot proposed assignee, is
an officer of Wagontrain Communications, Inc., Arroyo Broad
casting Corporation, and Encantada Broadcasting corporation.
These corporations are the same as those mentioned in Exhibit
1I-7(e) above.



EXHIBIT IV-1
(RESPONSE TO SECTION IV QUESTION 1)

Narrative of Proposed Program Service

The applicant has visited the community of license and has
listened to the public service and other proqramming presently
broadcast by the existing licensee. In addition, applicant intends
to be actively involved in the community and will ascertain
problems and needs on a continuing basis through personal
involvement in radio station affairs, suitable organizations, civic
organizations, and the like.

The applicant will treat the needs and interests of the
community through a traditional mix of News, Public Affairs and
other Programs. The applicant will air Public Affairs programming
both on a regular and "as needed" basis to assure that the
significant needs and problems of the community are treated. The
applicant will take steps to assure that controversial issues of
public importance are treated in its Public Affairs programming.



Federal' Communications Commission
waSIli"'ilton. D.C. 20554

1. APPLICANT

BROADCAST EQUAL EMP(O'VMENT o'PPblfI"UNfTY

MODEL PROGRAM REPORT

Approved by OMB
30eo-0120

Expires 9130/90

Na'ne of Applicant Address

1Iilliam S. sanders 2000 Randolph Road, S.B.
Albuquerque, lUI 87106

Telephone NU"nber (include area code)

(505) 242-5981

2. This form is being submitted in conjunction with:

Application for Transfer of Control
(a) Call letters (or channel nU"nber of frequency) .;::KX:=::t~:Q/K~::;;;;K;;;:.m=~ _

(b) Community of License (city and state) ..
(C) Service:

D AM D FM D TV I!J Other (Specify) Combined AM , PM in same area.

D
o

Application for Construction Permit for New Station !J Application for Assignment of License

INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommerci~1 or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity holding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain from discriTlination in employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the CommiSsion'S Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-tiTle employees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
to the Commission as the Model EEO Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model program. However, a program must be filed for women since they comprise a significant percentage of virtual~ all
area labor forces. If an applicant proposes to employ fewer than five full-tiTle employees, no EEO program for women or minorities
need be filed.

Guideline. for a Model EEO PrOGram and a Model EEO PrOGram are attached.

NOTE: Check appropriate box, sign the certification below and return to FCC:

Station will employ fewer than 5 full-tiTle employeesj therefore no written program is being submitted.D
Ii] Station will employ 5 or more full-tiTle employees.

sections of this form.)
Our Model EEO Program is attached. (You must complete all

I certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made
in good faith.

Signed

Signed

Title

0., of~ 1990

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

FCC Form 3ge-A



GUIDELINES TO THE MODEL EEO PROGRAM
...... -'

The model EEO progrcm adopted by the Corrmission for construction permit applicants, assignees and transferees contains five
sections designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which
should be addressed are as follOWS:

I. GENERAL POLICY

The first section of the progrcm should contain a statement by the applicant that it will afford equal employment opportunity in
aU personnel actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which
is designed to fully utiliZe the skills of Qualified minorities and women in the relevant available labor force.

II. RESPONSIBILITY FOR IMPLEMENTATION

ThiS section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility,
for implementing the station's progrcm.

III. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be corrmunicated to employees and
prospective employees. The applicant's program should indicate whether it: (a) intends to utiliZe an employment application form
which contains a notice informing job applicants that discrimination is prohibited and that persons who believe that they have
been discrminated against may notify appropriate governmental agencies; (b) will post a notice which informs job applicants and
employees that the applicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they
believe that they have been discrminated against; and (c) will seek the cooperation of labor unions, if represented at the station,
in the mplementation of its EEO progrcm and in the inclusion of nondiscrmination provisions in union contracts. The applicant
should also set forth any other methods it proposes to utiliZe in conveying its EEO policy (e.g., orientation materials, on- air
announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract Qualified minority and
female job applicants. Not a/l of the categories of recruitment sources need be utiliZed. The purpose of the listing is to assist
the applicant in developing specialiZed referral sources to establish a pool of Qualified minorities and women who can be
contacted as job opportunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new
sources should be sought.

V. TRAINING

Training progrcms are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
training program is feasible and would assist in its effort to increase the available pool of Qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colleges
which is designed to be of benefit to minorities and women interested in entering the broadcasting field. The benefiCiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, partie ipation in work
study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

I. GENERAL POLICY

It Will be our pOliCY to provide employment opportunity to all Qualified individuals without regard to their race, color, religion,
national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

It will also be our policy to promote the realiZation of equal employment opportunity through a positive, continuing program of
specific practices designed to ensure the full realiZation of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications
CommiSSion, we have adopted an Equal Employment Opportunity Program which includes the following elements:

II. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title) /Genera] Manager will be responsible for the administration and
mplementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
to ensure that our policy and program is adhered to and that no person is discrminated against in employment because of race,
COlor, religion, national origin or sex.

III. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and meir individual
responsibilities in carrying out this policy, the following corrmunication efforts will be made:

FCC 396-A (Page 2)
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o
o

The station's employment application form will contain a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they believe they have been the victms of discrmination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or Federal agency if they believe they have been the victms of
discrmination.

We will seek the cooperation of unions, if represented at the station, to help mpl~ment our EEO program and all union
contracts will contain a nondiscrmination clause.

Other (specify)

IV. RECRUITMENT

To ensure nondiscrmination in relation to minorities and women, and to foster their fUll consideration whenever job vacancies
occur, we propose to utiliZe the following recruitment procedures:

We will contact a variety of minority and women's organiZations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Examples of organiZations we intend to contact are:

COIlA (Hispanic Chamber of COIIIIIIerce)

o In addition to the organiZations noted above, which specialiZe in minority and women candidates, we will deal only with
employment services, inCluding State employment agencies, which refer job candidates without regard to their race,
colOr, religion, national origin or sex. Examples of these emplOyment referral services are:

When we recruit prospective employees from educational institutions such recruitment efforts will include area schools
and colleges with minority and women enrolments. Educational institutions to be contacted for recruitment purposes are:

~eDS ftcb UDiversity
~ezas Schools, Inc.

When we place employment advertisements with media some of suCh advertisements will be placed in media which have
significant circulation or viewership or are of particular interest to minorities and women. Examples of media to be
utiliZed are:

.est ~zas Hispanic llews
Lubbock Avalance Journal

[i] We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FCC 3Gll-A (Pag. 3)
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.. .,. .
V. TRAINING

o Station resources and/or needs will be such that we will be unable or do not choose to institute programs for
upgrading the skills of employees.

We will provide on-the- job training to upgrade the skills of employees.

We will provide assistance to students, schools, or colleges in programs designed to enable qualified minorities and
women to compete in the broadcast employment market on an equitable basis:

Schoof or Other Beneficiary Proposed Form of Assistance

o Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authoriZed by the Communications Act of 1934, as
amended. The principal purpose for WhiCh the information will be used is to determine if the application requested is consistent
with the public interest. The staff, consisting variously of attorneys, analysts, engineers, and applications examiners, will use the
information to determine whether the application should be granted, denied, dismissed, or designated for hearing. If all the
information requested is not provided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the missing information. Accordingly, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C.
552a(e1(31 AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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